
You can master employee leave management in one day with this  in-depth, 
 solution-focused seminar. Avoid costly penalties by staying on top of your 
 compliance  obligations and add to your  professional value by  enhancing your 
advanced  practitioner skill set. 

FMLA
MasterClass

REGISTER ONLINE AT HRHERO.COM/NJ-FMLA or CALL (800) 727-5257

You’ll get strategies and  updates  specific to New Jersey so you 
can  ensure  compliance with both state and federal  regulations!

  
 

 
  

2017 

Advanced Skills for  
Employee Leave Management

FMLA 
MasterClass:
New Jersey

CREDIT INFORMATION: This program has 
been approved for 6.25 recertification credit 
hours through the HR Certification Institute. For 
more information about certification or recertifi-
cation, please visit the HR Certification Institute 
website at www.hrci.org.  

Business & Legal Resources (BLR) is recognized 
by SHRM to  offer  Professional Development 
 Credits (PDCs) for the SHRM-CP or  SHRM-SCP. 
This program is valid for up to 6.25 PDCs for the 
 SHRM-CP or SHRM-SCP. For more information 
about certification or  recertification, please visit 
www.shrmcertification.org.  
CLE Credit pending.

is pending

You’ll learn:
   The latest FMLA revisions, so you don’t risk 

 noncompliance

   What recent FMLA court decisions really mean, 
so you can  adjust your policies  accordingly

  Solutions for accurate FMLA recordkeeping 

   How to tame the intermittent leave and reduced 
 schedule beasts, and put a stop to abuse and 
fraud

   How FMLA, ADA, and state workers’ comp laws 
 overlap, so you can avoid  violations

  And more!

NEW JERSEY EMPLOYERS & HR PROFESSIONALS:
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Source Code: S6808 “When an employer routinely disregards the FMLA rights of its workers, whole families can be harmed. We will continue 
to use all enforcement tools at our disposal to uphold FMLA protections for workers and make sure that all employers 
operate in compliance with the law.”  – Wayne Kotowski, Wage & Hour Division, U.S. Department of Labor
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YOUR PRESENTERS: NEW JERSEY EMPLOYMENT LAW ATTORNEYS

THE AGENDA
This program includes networking and lunch breaks. Lunch is provided. 

REGISTER ONLINE AT HRHERO.COM/NJ-FMLA or CALL (800) 727-5257REGISTER ONLINE AT HRHERO.COM/NJ-FMLA or CALL (800) 727-5257

  We’ll give you plain-English  explanations of  
FMLA regulations. 

  The Family Medical Leave Act (FMLA) is one of 
the most  complex employment laws with which 
 employer  policies must comply. As such, it can be 
difficult to understand and to  implement  compliant 
programs. This 2017 FMLA  Master Class will 
provide clear,  comprehensive  clarification while 
 offering advanced solutions. 

  As an employer, it’s your responsibility to 
be up-to-date, and we’ll help you get there. 

  With changing regulations and updated policies, it’s 
hard to keep up with your compliance obligations. But 
our  experts will make sure you’re informed on the most 
 current rules so you won’t get caught unprepared. 

  Because being unprepared could cost you. 
  Employers face potentially devastating legal 

risks when  managing FMLA, whether they are 

TOP REASONS TO ATTEND
 determining  eligibility,  disciplining an employee on 
leave, or  navigating a number of other scenarios. 
If you don’t have a strong  understanding of the 
law  under FMLA, you could find  yourself facing a 
 retaliation claim or other costly litigation. 

  It’s guaranteed. 
  If you’re not satisfied with the quality of the 2017 

FMLA  Master Class, you get your money back… 
no  questions asked. With no risk to you, you can’t 
 afford not to  attend!

WHERE AND WHEN:

The DOL has made it clear: In 2017, employers will see an increase in on-site FMLA investigations. 

Learn how to adjust your policies and practices to ensure compliance with the changing regulatory landscape 
at the 2016 FMLA Master Class for Employers. Invest just one day to become even more proficient in FMLA 
decision-making and handle top management and employee questions with even greater confidence.

This event teaches FMLA essentials while instilling the confidence you need to master employee leave 
 management and compliance—HR’s #1 headache!

FMLA MASTER CLASS OVERVIEW

Registration 
8:15 a.m. – 8:45 a.m.

Part I: Mastering FMLA  
 Fundamentals
FMLA Eligibility: Granting FMLA Leave When It’s 
Due and Getting It Right under the New FMLA Rules
8:45 a.m
In this opening session, we’ll explain these 
 developments and how to adjust your policies and 
 practices to ensure compliance with the changing 
 regulatory and legal landscape.

Managing Serious Health Conditions and  
Medical Certifications
At the heart of many FMLA leave requests is the 
 serious health condition. Assessing FMLA leave 
requests and medical certification requires keen 
judgment, and this session will show you how to make 
these crucial calls.

Meeting FMLA Deadlines: Notification, Curbing 
Abuse, and Preventing Claims
FMLA is ruled by deadlines. A good grasp of timing rules 
– and learning how to monitor other key areas of FMLA 
usage – can help you prevent abuse of FMLA entitlements 
and fend off litigation. This session covers essential proce-
dural pointers for using deadlines and documents to protect 
your organization.

Mastering the Tough FMLA Issues
Intermittent leave seems pretty straight forward 
on  paper, but how you really manage it is  another 
story. How is intermittent leave certified and calcu-
lated? What about temporary light duty positions and 
 fluctuating work schedules?  Reinstatement after leave? 
This session explains how to master the hardest leave 
management challenges, such as ensuring compliance 
in cases of joint employment.

All Together Now: Coordinating FMLA with ADA, 
Workers’ Comp, and State Family Leave Laws
FMLA seems pretty comprehensive, but it’s not the only law 
that applies when employees need time off for their own 
serious health condition, to care for a family member, or for 
other reasons. You need to know when other laws create 
different obligations – and how their requirements work in 
tandem with FMLA.

Lunch (Provided)

Part II: Real-Life Applications
Intensive Workshop Addressing the Real- Life  
Application of FMLA Rules, DOL Regulations,  
and Court Rulings
Recent court rulings, longstanding case law  precedent, 
DOL interpretation opinion letters and regulations-as well 
as the trainers’ own experiences in advising clients-are 
 interwoven into this engaging afternoon workshop with 
the goal of providing you with actionable insights into 
how to master the tricky FMLA issues that come up in 
daily work life. You’ll dive deep into:

 • Addressing issues with medical certifications
 • Intermittent leave
 • Reduced schedule leave
 •  Addressing performance issues that arise prior to 

the request for leave
 • Best practices for managing return to work
 • FMLA during holidays and shutdowns
 • Performance issues during leave
 • Return to work

Final Questions and Closing
Have lingering questions about points raised during this 
intensive FMLA hypo-driven workshop or want to revisit a 
fundamental concept or two from earlier in the day? Take 
advantage of this opportunity to get clarification from the 
attorneys before you wrap up for the day.

Master Class Concludes at 4:30 p.m.

PARSIPPANY
The Law offices of  
Day Pitney LLP

One Jefferson Road
Parsippany, NJ

Thursday, January 31

Francine Esposito regularly represents 
 employers before various administrative 
agencies, at labor arbitrations, in employment-
related litigation, and conducts harassment 
and other workplace investigations. She also 
has extensive experience in designing and con-
ducting training on harassment and discrimina-
tion  awareness, diversity, FMLA, interviewing 
and hiring, wage and hour  compliance, effec-
tive employee relations, and union avoidance.

Michael Dell represents management 
in matters of discrimination, retaliation, 
wrongful discharge, breach of contract, 
whistleblower violations, and wage and hour 
violations. He provides advice and counsel 
on all aspects of the employer-employee 
relationship, including employee leave, EEOC 
and wage and hour compliance, employment 
applications and agreements, discipline, and 
terminations.

Francine Esposito
Partner

Day Pitney LLP

Michael Dell
Associate

Day Pitney LLP


