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EXERCISE #2

INSTRUCTIONS: In groups or individually, answer the following questions. Then compare and discuss
answers with the entire training group.

1. To help applicants feel attracted to your community, you should spend part of the first interview
covering family interests, school requirements, childcare options, and churches and synagogues in
the area.
True or  False

2. You have to hire a disabled job candidate even if other applicants are more qualified. This is a fair
practice.
True or  False

3. To be nondiscriminatory, a job’s specifications should focus on:
a. The job’s essential functions
b. The type of person who has held the job before
c. The time it takes to perform each essential job function

4. It’s illegal to make employment decisions based on a person’s age, race, color, religion, sex,
disability, or national origin.
True or  False

5. It’s legal to only consider applicants under the age of 40 if your store caters only to teenagers.
True or  False

6. It’s legal not to hire a young, newly-married woman because she will probably cost more in
pregnancy-related benefits and will go on long leaves when you need her most.
True or  False

7. Interview questions that try to identify a candidate’s age, pregnancy status, disability, etc, are 
legal as long as they don’t come right out and ask the question.
True or  False

8. You may refuse to hire an illegal alien.
True or  False

9. Your goal when hiring should be to hire the person who:
a. You are most comfortable with
b. Can make the greatest contribution on the job
c. Is most like the others in the department

10. Equal pay laws require that men and women who perform the same job receive the same pay.
True or  False
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ANSWERS

1. False. These are dangerous topics for a beginning interview.  They lay a path for future
discrimination suits.

2. False. You can’t refuse to hire disabled candidates because of the disability; however, 
you can (and should) hire the most qualified candidate.

3. a—The job’s essential functions.

4. True.

5. False. Customer preference may not be used to exclude applicants in protected classes.

6. False. You can’t discriminate against a person because she is or could become pregnant.

7. False. Avoid any questions about personal matters or any topics that are not directly 
related to the job and the candidate’s job-related qualifications.

8. False. It is actually illegal to hire an illegal alien.

9. b—Can make the greatest contribution on the job.  Choosing on the basis of a or c is 
likely to be seen as discriminatory.

10. True.


